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Mission/Vision Statement and Core Values 
Mission/Vision Statement: 

Believe in Jesus Christ and responding to God’s grace as revealed in the Bible, St. Andrew 
Presbyterian Church is a community of Christians who are Seeking and Growing while Loving 
and Serving. 

 

Core Values: 

• Prayer:  We bring our hurts, joys, gratitude, doubts, fears, and requests to God making 
prayer a central part of all we do. 

• Hope:   We are a community of radical hope in politics, prayer, broken relationships, and 
death.  Knowing that God has done much in seemingly impossible situations and never 
abandoned his people, we believe we can have hope in all things. 

• Loving Relationships:  We hope to focus on connections to one another through 
fellowship, small groups, and mission, creating a community of deep relationships rather 
than memberships or programs. 

• Grace:  God loves us as we are and we strive to love our community and those around us 
radically and unconditionally. 

• People:  We know that the church is ultimately a group of people and we want to put people 
before programs or right theology, showing all people that their lives matter to God 
regardless of where they are in seeking God. 

• Authenticity/Genuineness:  We desire to be genuine, being honest and real with who we 
are, who we are not, and who we hope to become in Christ. 

• Reaching Out/Servanthood/Community of Ministers:  We are committed to spreading 
the good news of Jesus Christ by inviting others into our fellowship and telling them about 
Jesus.  We are also a community of servants serving God, others, and our own community 
of faith by performing acts of mercy, loving kindness, and service. 
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Introduction 
St. Andrew is located in northern 
California, 45 miles north of Sacramento.  
With more than 300 members and a 
budget of over $400,000, it is larger than 
the average Presbyterian Church in 
membership and finances and one of the 
larger churches in Yuba City, California. 

The congregation is a community of faith 
and responsive to the needs of the local 
area.  St. Andrew’s members are 
committed to serving God and long to 
reach out to others and share their love of 
Jesus Christ.  With prayer and optimism, 
the congregation is looking to the future, 
ready and eager to take on the challenges 
of the 21st century.  

St. Andrew is looking for a pastor who fits the church’s personality and desires to be part of a 
loving and giving community in the service of God.  
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St. Andrew History 
In the 1960’s, the Marysville First Presbyterian Church’s pastor, Alan Searles, recognized the need 
for a church in Yuba City.  On November 21, 1960, 88 people met to organize the new church and 
held the first worship service December 18, 1960.  With 199 members, the church was officially 
chartered on April 30, 1961 as “St. Andrew Presbyterian Church” after St. Andrew, the patron 
saint of Scotland, where the Presbyterian Church was first organized. 

 

In the early days, the new church used space from Camp Fire Girls and the old Fremont Hospital 
buildings for fellowship and church school.  Choir practice was at the First Lutheran Church, 
family  night suppers were at the First Methodist Church, and Bible studies took place in members’ 
homes. The church organized a building committee in September 1961 that began preparing master 
building  plans. St. Andrew built on two acres of land purchased by the Presbytery in 1959 and 
another two acres donated by future members. The congregation held a dedication on April 21, 
1963 following completion of the church building, which is now the youth center and Sunday 
School wing. The church built a new sanctuary in 2002 and later opened a ministry center. 

St. Andrew has had five head pastors during its 60-year existence: 

• Reverend Bruce Crawford, the organizing pastor, served until 1965. 
• Reverend Lewis Turner, served from 1966 through 1969. 
• Reverend Adrian Olsen, served from 1970 through 1977. 
• Reverend Chris Kersting, served from 1978 through early 2012. 
• Reverend Doctor Garret Andrew, served from 2013 through 2020. 

During the 1980’s, St. Andrew opened its own nursery school, Joyful Noise.  The youth performed 
their first musical in 1986.  The youth musical is a unique form of ministry that allows young 
people to build relationships, share their God-given talents, and grow in their own spiritual journey. 
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Involvement in the community became part of St. Andrew during the 1960’s. During that time, the 
community absorbed a large influx of Hmong refugees from Southeast Asia, with St. Andrew 
sponsoring one family.  On February 20, 1986, a river levee broke, flooding a nearby community.  
St. Andrew became the designated collection point for donated relief supplies and over three days 
distributed 3,000 blankets, clothes for more than 2,700 people, and food for more than 13,000 
meals. 

St. Andrew Presbyterian Church has come a long way from its humble beginnings and has 
ingrained itself in the community.  The future has not been written, but the path is clear and is 
pointed in the direction of faith, life, hope, and services to God. 
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Congregation 

St. Andrew has 319 members as of December 2020.  As the  
chart indicates, nearly 78% of the congregation are over 55 
years old, and 47% over 70 years of age.  When compared to 
the Mission Study Report of 2011, at the time of our last 
Pastoral search, we note that the 2011 statistics were slightly 
inflated due to the Clerk of Records books not having been 
cleared for many years.  St. Andrew gained 7 members and 
lost 73, 15 of which were due to deaths.  56 names were 
deleted for other reasons.  Typical worship attendance was 
192 before the Covid-19 pandemic. Online attendance, Zoom 
and Facebook, averaged approximately 125 throughout the Covid-19 pandemic. 
 

Members are primarily Caucasian (93%) 
with a high percentage of college-educated 
professionals including educators, medical 
professionals, office administrators, and 
ranchers. The congregation is concerned 
about those in need and insists on showing 
people Christ’s mercy and justice. 

 

 

Age Range Number 
Infant to 5 Years 6 
6 to 12 Years 39 
13 to 18 Years 25 
19 to 25 Years 16 
26 to 40 Years 17 
41 to 55 Years 37 
56 to 70 Years 98 
Over 71 Years 151 
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Members of the congregation have participated in and, in several cases, led the founding of organizations such 
as: 

• Hands of Hope (HOH) – Showers, laundry facilities, after-school tutoring, etc. for the homeless 
• River Bottom Ministries – Feeding the homeless 
• Young Life – Christian ministry for adolescents 
• Regional Emergency Shelter Team (REST) – Winter shelter for the homeless 
• Christian Assistance Network (CAN) – Food, gas, clothing, and rent 
• Mexico Mission Trips for the youth – Building homes in Mexico 
• Bridges to Housing – Assisting with finding affordable housing 
• Casa De Esperanza – Support for victims of domestic violence 
• Mother Hubbard’s Cupboard – Feeding those in need 
• Habitat for Humanity – Creating affordable housing 

Following two local floods, the church helped create Disaster Relief Interfaith to provide victims with immediate 
relief. 

The congregation of St. Andrew has a wide variety of theological perspectives and focuses on God’s amazing 
love for all and His willingness to mend a broken world. 
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Worship at St. Andrew 
Before the Covid-19 pandemic, Sunday worship service was, for most newcomers, their first experience with 
St. Andrew. In our hope that they would feel welcome and comfortable with our Sunday opportunity to worship 
the Lord, there would be greeters in the Narthex and, weather permitting, greeters outside as well. There would 
usually be a volunteer at our welcome table who would answer any questions they might have about the church. 
They would be greeted again, given a Sunday bulletin showing that day’s  order of service as they entered the 
sanctuary and given assistance with seating if needed. We currently have a single service at 10 am with children 
present until "Children's Time", after which they may elect to go to Children's Sunday School in another location.  
We plan to go back to the format of services as they were before the Covid-19 pandemic as soon as possible. 

 
Our Sunday service offers a unique blend of traditional and contemporary music, making use of traditional 
hymns with organ accompaniment and contemporary praise and worship songs led by our Praise Band. Our 
church choir and a bell choir perform regularly, but not weekly. Individual members of the congregation share 
their vocal and instrumental musical gifts during worship as well. Music has always been an important way to 
worship at St. Andrew. The wonderful acoustics in the sanctuary have attracted outside musical groups allowing 
the community to experience the Lord through music. Along with music during Sunday worship, our service 
also devotes time to sharing our joys with each other, praying together, a children's time, and listening for God's 
Word through scripture and our pastor's message. 

 
When the Covid-19 pandemic closed the church, we continued with Sunday Zoom service. This was a challenge 
for both the presenters and Zoom attendees. “How to use Zoom" instructions were sent out through the Church 
bulletin (email and snail mail). Time for members of the congregation to say hello to each other and to share 
thoughts in small groups was built into the Zoom service. As the church begins to open to live attendance, we 
hope to continue to offer some type of online Sunday service. 

 
In addition to the Sunday service, St. Andrew offers many ways to worship our Lord with our hearts, our heads 
and our hands. When feeding the hungry at our food cupboard we are worshiping. When volunteers are cleaning 
up the campus, we are worshiping. During our educational classes, we are worshiping. 

 
The congregation has a variety of seasonal and unique worship experiences during the course of the year, 
including candlelight Christmas Eve services, Children's Sunday, World Communion Sunday, and special 
Advent and Lenten services. 
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Staff of St. Andrew 
In many ways the stories of St. Andrew's last two head pastors are very different. Pastor Chris Kersting began 
his service in 1978 and retired in 2012. He presided over a church that was growing in both physical size and in 
membership. Being a solo pastor in a church that began with 188 members, Chris knew the ins and outs of all 
aspects of the church. Even when the church more than doubled in size, Chris was known as a pastor who could 
greet everyone by name and knew the activities of all the ministries. As the church membership grew, Chris did 
have some key helpers as part of the staff and eventually in 2006 the Church hired an Associate Pastor, Pastor 
Hayes Noble. After such a long tenure, Chris was concerned about the adjustment that would be required when 
he retired and he spent a great deal of time preparing the congregation for his departure. 

 
Pastor Garrett, on the other hand, arrived in 2013 as the congregation was declining in numbers. A decline in 
the church budget coincided with the declining congregation just as the need to repair or  replace two roofs was 
becoming urgent.  Fortunately, all roof work was finished by 2017. 

 
Associate Pastor Hayes Noble departed in 2018 and Session determined that one way to assist with budget issues 
would be to do without an Associate Pastor. A less expensive Youth Coordinator was  hired in the spring of 
2019. 

 
Garrett's abrupt departure in the spring of 2020 was unexpected and, combined with the arrival of the Covid-19 
pandemic, left the church somewhat dazed. Luckily, Session and other key people in the congregation stepped 
up, plus we were able to get an interim pastor on board quickly. 

 
The preaching style of Pastors Chris and Garrett were very different. The classes that they held were very popular 
with a large number of the congregation. In particular, both were very comfortable and supportive of the 
theological diversity in the congregation and the congregation's desire to give life to the church's mission 
statement. 

 
In the Mission Team's survey of randomly selected members of the congregation, one question was "What keeps 
you at St. Andrew?" While "the pastor" was a frequently given response, the survey shows that above all, we 
are a mission driven church with the mission activities carrying on over the years. 
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Phone Survey/Pastoral Search 

SEEKING A PASTOR 

The members of the Mission Study Team conducted a phone survey of randomly chosen members of the 
congregation.  From the phone survey, all of the categories that had more than one response are as follows: 

45  Preaching 
23  Pastoral care 
  5  Biblical knowledge 
18  Administration (staff management, finances, etc.) and technology 
  7  Participation in church programs teams, activities 
12  Friendly/warm/compassionate/empathetic/good listener/social skills/not all black and white 
  3  Teaching 
  3  Follow through on promises/commitment/adaptability 
 
From the phone survey, we discerned that these are the qualities the congregation would most like to have in a 
pastor. 
 
1. An effective and inspiring preacher and teacher who is comfortable with our politically and theologically 

diverse congregation, and who knows the Bible and how to apply the teachings of Jesus to the modern world. 
 

2. A pastor strong in pastoral care, especially for those facing the challenges of old age, health issues and 
personal crises. 

 

3. A pastor who has administrative skills and financial wisdom to assist us at a critical time with budget and 
staffing. 

 

4. A pastor who is compassionate, approachable, a good listener, laughs often and cares deeply. 
 

5. A pastor who will keep abreast of the various plans/activities of the church teams/groups and who will be an 
enthusiastic visitor or participant in church activities whenever feasible (example: Children’s Sunday school, 
team meetings/activities, International Dinner, etc.). Will be willing to help recruit/enable volunteers for the 
many church activities. 

 

6. A pastor who is intentional about growing the church for all ages and who recognizes the importance of 
technology/media as a tool to grow the church and to reach out to those who have difficulty connecting with 
the church in person.  Also, is able to use media as a teaching tool. 

 

7. A pastor who highly values and will facilitate the continuation of the Mission Centered focus of St. Andrew. 
 

8. A pastor who is able to bring people together and be encouraging and motivational; able to hold self and 
others accountable for responsibilities and commitments. 
 

9. A pastor with conflict resolution skills who quickly reads potential conflict situations within the staff and/or 
congregation and takes action or helps others arrive at solutions. 
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Other Staff 

In the years just following Pastor Chris's retirement in 2012 several office personnel retired. A new Church 
Administrator and a new Church Secretary were hired but stayed only a short time when both ended up 
accompanying their husbands who were moving out of state. Fortunately, there has been stability in those two 
positions for the last four years. Both women have proved invaluable in dealing with the impact of the Covid-
19 pandemic on the church and church activities. 
 
Current staff positions: 

 
• Church Administrator 
• Church Secretary 
• Coordinator of Children's Ministry 
• Youth and Young Adult Ministries Director 
• Facilities Manager 
• Five part-time music staff (Praise Band Director, Choir Director, 

Organist, Choir Accompanist/Substitute, Organist and Bell Choir 
Director) 

• Nursery and Childcare Supervisor (position on hold pending budget decisions) 
• Joyful Noise Preschool Director * 

 
* Joyful Noise Nursery School, held on the church campus, has one Director and one other staff member. The 
nursery school pays their own salaries. For nine months each year, Joyful Noise offers two sessions (one morning 
and one afternoon) three days a week. 

At the May Session meeting, due to budget shortfalls, the Coordinator of Children’s Ministries, Youth and Young 
Adults Ministries Director, and Facilities Manager positions were made into half-time positions and the Church 
Administrator and Church Secretary hours were reduced. 

St. Andrew is fortunate to have many volunteers who are helpful to our paid staff. For example, volunteer office 
assistants make themselves available to answer the phone, fold church bulletins, and other office tasks. The 
property team regularly has a "clean up" or "planting" day to ensure that the outside campus remains maintained 
and welcoming. 

 
Staff Organization 

 
The (interim) Pastor supervises the Church Administrator, the Coordinator of Children's Ministry, the Youth and 
Young Adult Ministries Director, and the five part-time musical staff positions. 
 
The Director of Joyful Noise Nursery School supervises one teacher. 
 
The Coordinator of Children's Ministry supervises the Nursery and Childcare Supervisor. 
 
The Church Administrator supervises the Church Secretary, Facilities Manager and volunteer office assistants. 
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Facilities 
 

 

St. Andrew’s congregation completed the original church 
building, now the youth center and Sunday school wing, in 
1963.  Eventually, the growing congregation needed more 
room and in 1985, they expanded the building adding 5,500 
square feet of Sunday school rooms and offices. 

 

 

 

 

 

In 2002, the congregation moved to the new 400-seat 
sanctuary.  Completion of the ministry center occurred a 
few years later and includes a large kitchen and meeting 
rooms.  St. Andrew reconfigured the old space for a youth 
center and added offices for the Associate Pastor and the 
treasurer/bookkeeper.  Mother Hubbard’s Cupboard (food 
bank) moved from a tiny closet to a larger area. 
 
 
 

 
 
The added space over the years has enabled St. 
Andrew’s ministries to grow.  Following the flood in 
1986, St. Andrew became a designated collection point 
for donated relief supplies.  St. Andrew provided 
classroom space in its Sunday school rooms for as many 
as 250 students during the construction of the Andros 
Karperos Public Middle School.  During the winter, St. 
Andrew has participated in the Regional Emergency 
Shelter Team (REST), providing dinner and overnight 
shelter for the homeless over several weeks.  In addition 
to the activities above, numerous groups use the 
facilities for a  variety of purposes including: 
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• Joyful Noise Nursery School 
• Concerts and recitals by various community groups 
• Cub Scout, Boy Scout and Girl Scout Meetings 
• Blue Star Moms 
• Quilters Guild 
• STRS (Seniors in Retirement) 
• P.E.O (Philanthropic Educational Organization) 
• Crafting groups 
• Gamblers Anonymous meetings 
• Narcotics Anonymous meetings 
• Overeaters Anonymous meetings 
• Al-Anon meetings 
• Alcoholics Anonymous meetings 
• Co-dependents Anonymous meetings 

 
Facilities have been closed since the Covid-19 Pandemic forced 
a statewide shut-down in March 2020; only Mother Hubbard’s 
Cupboard and the industrial kitchen remained open to assist the River Bottoms Ministry in feeding the homeless. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Community 
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St. Andrew Presbyterian Church is located in the Sacramento Valley, 
approximately 45 miles north of Sacramento, the State capitol, two 
blocks off State Highway 99 in Yuba City, California.  Marysville is 
directly across the Feather River, east of Yuba City, with Beale AFB a 
few miles east of Marysville.  The Yuba City/Marysville area is 
centrally located in Northern California with the San Francisco Bay 
Area two to three hours west and the Reno/Lake Tahoe areas two to 
three hours east.  Yuba Community College serves the area with three 
State universities within an hour drive:  

• California State University, Sacramento 
• California State University, Chico 
• University of California, Davis 

The community is agriculturally based with rice fields and peach, plum, almond, and walnut orchards.  The City 
also hosts several manufacturing companies including: 

• Sunsweet Growers Incorporated, the largest dried fruit processing plant in the world 
• Orchard Machinery Company, builder of tree shakers 
• Amcor, manufacturer of various food-packaging products 
• Sierra Gold Nurseries, commercial nursery 

Other industries include retail sales and diverse business and professional services. 

 

The area typically has warm, dry summers with temperatures 
ranging from the 90’s to the low 100’s.  Winters are moderately 
cold with temperatures in the high 30’s to low 40’s.  Most 
rainfall occurs from late fall through the spring.  Overall, the 
area experiences approximately 260 days of sunshine and 64 
days of rain. 

 

 

 

According to Sperling’s Best Places 2020, Yuba City’s median 
household income is $51,037 and the median home price is 
$298,100.  The Covid-19 pandemic significantly affected the area, 
leaving a December 2020 unemployment rate of 10.9% per the 
State of California Employment Development Department. 
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Recreation within the community includes a professional-grade community baseball team, live theater with the 
Acting Company, and music from the Yuba Sutter Symphony. 

Yuba City has a dynamic, intergenerational culture with numerous generations living in the area.  The Yuba 
City/Marysville metropolitan area has a diverse population of 166,892 that includes: 
 
       71.8% White 
       29.4% Hispanics/Latino 
       11.5% Asian 
         2.6% African American 
         1.2% American Indian/Alaska Native 
         0.5% Native Hawaiian/Other Pacific Islander 

 

 
 
The Punjabi population in the Yuba-Sutter area has grown to be one of the largest in the United States and one of 
the largest Sikh populations outside of India, accounting for more than 10% of the local population.  The City 
hosts an annual Cultural Celebration, and the Sikh temples host an annual parade and festival that draws thousands 
of visitors from around the world.  Marysville is home to the Chinese Bok Kai Temple and hosts the annual Bok 
Kai Festival. 
 
 
 
 
 
 
 
 

Demographics By Race 

White Hispanics/Latino 

Asian African American 

American Indian/Alaska Native Native Hawaiian/Other Pacific Islander 
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From www.bestplaces.net 
Based on population of Yuba City at 66,229, 41.9% of the people in Yuba City are religious: 
 - 10% Sikh 
 - 1.1% Baptist 
 - 0.0% Episcopalian 
 - 9.8% Catholic 
 - 0.3% Lutheran 
 - 1.4% Methodist 
 - 2.4% Pentacostal 
 - 0.9% Prebyterian 
 - 3.5% Church of Jesus Christ 
 - 10.9% another Christian faith 
 - 0.1% Judaism  
 - 0.3% an easter faith 
 - 1.2% affiliate with Islam 

Religious Affiliation 

Sikh      Other Christian 

Church of Jesus Christ       Pentecostal 

Catholic 

Methodist 

Islam      Baptist          Presbyterian 

Eastern Faith      Lutheran          Judaism 

Episcopalian 

http://www.bestplaces.net/


 

 
 

 
 

Church 
Character 
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2021 Ministry Teams and Descriptions 
ADMINISTRATION AND PERSONNEL 

Purpose:  This team is responsible for the following areas: the church office and office employees, all church 
personnel and job descriptions, and use of church property.  In conjuction with the head of staff, this committee 
will help conduct annual reviews of employees of the church.  This committee will also help the employees of St. 
Andrew Presbyterian Church grow by encouraging goal setting and achieving those goals, and working with the 
head of staff to create a healthy work environment. 

ADULT MINITRIES TEAM 
Purpose:  This team is responsible for providing educational and spiritual formation opportunities that allows 
interested persons to explore the Bible, theology, history, controversial topics, spirituality, different faith 
traditions, and much more that serve to provide continual formation of the whole person of faith outside the 
Sunday morning worship.  This team will imagine ways to achieve its purposes through the use of classes, retreats, 
lectures, small groups, special presentations, book studies, and whatever else the Spirit leads the team to do. 

CHILDREN’S MINISTRY TEAM 
Purpose:  This team is responsible for providing educational and spiritual formation opportunities that allow our 
children to learn about the Bible, our church, faith, history, and to have fun while doing it.  The Children’s 
Ministry Coordinator works directly with this team and is responsible for seeking to fulfill the vision the Spirit 
gives this team.  This team will work with the head of staff and administration and personnel to supply hired staff 
and volunteers for the nursery and childcare. 

FELLOWSHIP TEAM 
Purpose:  This team works to promote friendliness and camaraderie among the members of St. Andrew.  We host 
luncheons, dinners and activities, which help build companionship among church members.  We are always 
seeking new ways to promote fellowship among the friends of St. Andrew and the members. 

MISSION TEAM 
Purpose:  The purpose of the Mission Team is to benefit those in need in our community and abroad.  We feel 
that we can best show God’s love by helping and supporting our fellow human beings. 

STEWARDSHIP AND FINANCE 
Purpose:  This team is responsible for developing a program to promote sterwardship as a life-style, preparing a 
budget for the whole church, and promoting healthy use of the resources of the church while ensuring that funds 
given to the church are handled with the utmost care and responsibility.  This team, along with the Church 
Treasurer and Church Administrator, will provide the Session complete financial reports no less than quarterly, 
and will provide members annual reports of their giving or more often as necessary.  Approval by this team is 
required for all fundraisers. 

WELCOME TEAM 
Purpose:  This team is responsible for providing an atmosphere that is warm and welcoming to all people who 
come to our church on Sunday mornings.  This team is responsible for outside greeters, the friendship pads, 
nametags, the welcome table, visitor follow-up, working with the pastor on new member classes, member 
recruitment, introducing new members to the congregation, and opportunities for imaginative evangelism.  With 
the Worship and Music Team, this team hosts an annual volunteer training. 
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WORSHIP AND MUSIC 
Purpose:  This team is responsible for all Sunday morning worship services and all special services that happen 
at St. Andrew.  Responsibilities include worship enhancements, skits, the sound system, the projector system, 
inside greeters, ushers, lay readers, changes to the order of worship, celebration of special seasons and high holy 
days, and all else the Holy Spirit is leading our church to do in an effort to worship God and glorify Jesus Christ.  
This team will work with the head of staff and the musicians of the church to achieve its purposes.  With the 
Welcome Team, this team hosts an annual volunteer meeting. 

YOUTH AND YOUNG ADULTS 
Purpose:  This team is responsible for the education, spiritual formation, and fellowship of our youth and young 
adults grades 6-12 and up to 26 years of age. We work with the Youth Director to create a congregational approach 
to ministry that nurtures youth and young adults and their families. We help the larger church create a culture of 
community, where every person is welcomed and loved. Our youth ministry includes Bible studies, camps, 
Sunday school, retreats, conferences, Sunday youth events, Youth musical, confirmation class, work camps, and 
Presbytery events, including travel to and participation in Presbyterian Youth Triennium. 

TECHNOLOGY TEAM 
Purpose:  This team is a sub-group of the Worship and Music Team, responsible for all technology used to 
provide and enhance worship services at St. Andrew; in person, on line and on social media. This includes the 
sound, projection and lighting systems, computers and software. We seek to provide methods to include all St. 
Andrew members and friends in a meaningful worship experience that will provide opportunities to seek God and 
grow in His Word. This team also works to recruit and train new volunteers to serve doing God’s work as a part 
the team. 

PROPERTY TEAM 
St. Andrew Property Committee – Mission Statement The St. Andrew Property Committee is there to 
oversee, guide and assist in the proper preservation, maintenance, and cooperative meshing of the building and 
grounds and their intended usage through a collaboration of the Property Committee, the Stewardship-Finance 
Committee, the Facilities Manager, the Church Administration, the various other Committees of the church, and 
the members. 
St. Andrew Property Committee – Responsibilities    The St. Andrew Property Committee is responsible for: 

1) Maintenance of the facilities following procedures between the Committee and paid church staff. 
2) Review and approval of upgrades are to be made before the upgrades are funded, and before any bidding 

and/or construction process begins. 
3) Review of suggestions made by the Facilities Manager and/or other staff for more efficient usage, upkeep, 

and usability of the facility. 
4) Review of suggestions made by other members of the Session, the Pastor, and/or members at large for 

more efficient usage, upkeep, and usability of the facility. 
5) Proposal and review of all annual contracts dealing with required inspections, etc., as well as other routine 

maintenance contracts for the general maintenance and upkeep of the facility.  Contracts are then to be 
approved/reviewed by the Stewardship-Finance Committee. 

6) Surveillance of the facility on an on-going basis for ways to improve energy efficiency, maintain 
environmentally friendly operations, and/or reduce operating costs. 
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St. Andrew Property Committee – Flow of Work 
The St. Andrew Property Committee is one of the cogs in the process working in cooperation with the Facilities 
Manager, the Church Administrator, and the Stewardship-Finance Committee.  Always remembering that the 
Facilities Manager is under the direct supervision of the Church Administrator; the Facilities Manager will bring 
items to the attention of the Property Committee that are outside of normal day-to-day activities, and need be 
addressed because they fall under the Responsibilities of the Property Committee.  The Facilities Manager will 
bring to the Church Administrator those items, then as necessary, will contact member(s) of the Property 
Committee, obtain direction, and follow through with those items once they have been approved by his/her direct 
supervisor, and if necessary, the Stewardship-Finance Committee and/or the Session at large.  These items will 
be brought forth by the Property Committee to the Session at large If need be. 

A list of the ministries and activities of St. Andrew before and after the Covid-19 pandemic can be found in the 
Appendix on page 27. 
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Strengths 
Seeking and Growing while Loving and Serving 

Seeking 

 A church that teaches and demonstrates who Jesus is and what He has done and is doing, and what He is 
like. 

 Small groups and classes 
 Sermons with breakout minutes for discussion. 
 Involvement in community organizations. 
 Bible studies 
 A learning church that is not just about scripture but is also aware of issues in our society and what Jesus 

wants us to do about them. 
 Uses technology to “grow” as individuals and to expand our congregation. 

Growing 

 Learning about and using technology, a growing edge of the church. 
 Reaching out to less served people (River Bottoms Ministry and Thursday evening services). 
 Welcome committee – greeting, setting up social events, calling visitors. 
 Teaching congregation about missions – information in newsletters. 
 Sunday service 
 Informing congregation about what teams do. 
 Inviting guests to events – Alternative Gift Fair, International Dinner. 
 Inclusive of each other’s beliefs in a nonjudgmental way. 

Loving 

 Is a welcoming, inclusive church that celebrates the political theological diversity in its congregation. 
 Supporting children – Children’s sermons, VBS, Children’s Sunday 
 Supporting your – Youth Sunday, Triennium Youth Conference, Youth Musical, Youth mission trips. 
 Visiting elderly and shut-in members (deacons) 
 Printing newsletters for those without online access. 
 Sending cards and making phone calls. 
 Providing support for memorial services. 
 Preparing meals for members who need food. 
 Mariners and other social connections. 
 Is a church that is free from dogmatic theology and ritual. 
 An open congregation with differing theological and political views that can discuss them in an open 

and respectful manner. 
 Creating relationships within teams and small groups.  Music diversity: bells, praise band, organ, choir, 

piano, etc. 
 A vital connectivity among members. 
 Loving all people as brothers and sisters in Christ despite all earthly things which may separate us. 
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Serving 

 Continue the legacy of St. Andrew by serving our community, nation and world.  Feed the hungry, house 
the homeless, care for the hurting; teach all generations the importance of sharing our resources with 
those in need. 

 Sharing talents – music drama, technology, teaching. 
 Supporting Mother Hubbard’s Cupboard, River Bottoms Ministry, HOH, Bridges, and REST. 
 Teaching classes for children and adults. 
 Sharing the building with community organizations – Al Anon, Overeaters, AA. 
 Caring for St. Andrew property. 
 Housing community events – orchestra and concerts. 
 Congregations’ willingness to serve on teams. 
 Supporting financial needs of the church. 
 Having available to the communty a beautiful sanctuary with great acoustics. 
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Challenges 
After a random sampling of opinions from the congregation and following a study of present conditions, the 
Mission Study Team identified the following challenges in order of importance to the congregation: 

• Due to the Covid-19 pandemic we have significant financial challenges that makes future maintenance 
and growth uncertain. 

• St. Andrew has an aging population with 77% over 55, 69% over 60, and 46% over 70 years of age.  To 
sustain a viable ministry we need to attract younger members and families, be more inclusive of youth, 
and at the same time address the needs of our senior citizens with a  special regard for shut-ins. 

• Spiritual growth and personal connections require a greater emphasis and will need leadership from 
members of the congregation, especially in the form of classes and small groups. 

• New technologies require specialized knowledge and leadership which may call for expertise beyond the 
skills of volunteers from the congregation. 

• Property security and maintenance require additonal attention from staff and volunteers. 
• Mortgage as of 5/22/2021 is $1.3 million. 
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Future Vision and Actions 

Visions 
In our desire to be faithful to our vision of SEEKING and GROWING while LOVING and SERVING we envision 
a church that: 

• Keeps the needs of our neighborhood, community and world a top priority. 
• Focuses on showing love rather than stressing dogma and rules. 
• Is growing in numbers and in spiritual maturity. 
• Uses technology to reach worshippers both in person and online. 
• Honors the political and theological diversity of the congregation. 
• Serves with love, joy and vitality. 
• Is financially solvent. 

Actions 
In order to achieve our vision for St. Andrew we recommend that we: 

• Maintain our community outreach to help feed the hungry, house the homeless, and care for the aged. 
• Find ways to help people of all ages feel needed and appreciated within St. Andrew. 
• Grow our small groups and provide classes which will enhance our faith and our relationships. 
• Improve technology by providing regular professional support to our volunteeres. 
• Develop a Parish Nurse Program to help parishioners, expecially senior citizens, navigate medical and 

social service systems, maintain a healthy life, and feel cared for. 
• Reinstate new member welcome events and provide a “Friend of St. Andrew” to help new members and 

visitors find ways to become involved and to feel a part of our family. 
• Provide regular budget updates to the congregation. 
• Provide ways to include youth in Sunday services. 
• Develop a Community Garden in the Back 40. 
• Reestablish an annual mission trip in cooperation with local mission partners. 
• When our budget and membership allow, we would call an associate pastor who could focus on the needs 

of the youth and young adults. 
• Encourage session to reaffirm the 2011 Statement of Inclusion (See Appendix, page 23) 

 

 



 

 
 
 

Appendix 
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We, the Session of St. Andrew Presbyterian Church want to affirm that our unity in the church is based on our 
profession of faith in Jesus Christ as our Lord and Savior. Over the years, our church has been a church in 
which members are encouraged to discuss and debate current issues and ideas with open minds and open hearts. 
We continue to be a church that is very diverse—socially, politically, and theologically. We continue to believe 
in the authority of Scripture but affirm that people of good faith can read and interpret the Bible differently. 

 
We rejoice that in our church, there are people on both sides of many issues, yet we find our unity in Christ 
within our congregation is not broken. We continue to profess our faith in Jesus Christ as Lord and Savior, and 
we continue to seek the guidance of the Holy Spirit to help us understand Scripture and how it is to be 
interpreted in our world today.   It is all right to agree or disagree with actions of our denomination. But 
together we remain committed to seeking God and God’s will in our lives, growing as disciples of Jesus Christ 
while loving others and serving in God’s world. 

 
We ask for your continued prayers for our congregation and Session, for the Presbyterian Church (USA), and for 
the Church of Jesus Christ universal as together we all seek to be faithful to who God calls us to be and to 
what God calls us do. 

 
In Christ’s love, 

The Session of St. Andrew Presbyterian Church  

August 24, 2011 
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8-Year Trends 
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 *Calendar year financial reports 
 **Began fiscal year July through June 
 FY- Fiscal year 
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 ***Amounts include a $75,000 fundraiser in December and a $58,200 stimulus loan 
 
Mortgage as of 5/22/2021  $1.3 million 
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MINISTRIES AND ACTIVITIES 

 
Activity/Program 

 
Purpose 

# of 
Years 

During 
Covid? 

    
A-Men's Lunch   Fellowship and Bible study 10+ Yes 
A-Contemplative prayer   Prayers and meditation to discern God's care 10+ Yes 
A-Crafters   Crafters meet to work on own crafts 5 Yes 
A-Dorcus Circle   Bible study and fellowship for women 10+ No 
A-Men Under Construction   Fellowship and discussion 10+ No 
A-Numerous Bible studies   Opportunities for adults to learn and socialize 10+ yes 
A-Shrove Tuesday Pancake Supper   A Mariner Ship's fund raiser 10+ No 
A-Mariner Fellowship Groups   Fellowship and fund raising for adults 10+ Some 
A-Sunday School for Adults   Adults gain a fuller picture of God's presence 10+ No 
A-Taizé´   Prayer service w/chants and meditation 10+ Yes 
C-Eggstravaganza   Easter event for church and community children 8 No 
C-Fall Festival with "Trunk or Treat"   Activities for church and community children 8 No 
C-Joyful Noise Nursery School   Fully accredited half day preschool 10+ Yes 
C-Sunday School for children and youth   Learning about God and Jesus's love 10+ Yes 
C-Vacation Bible School   Fun Bible activities during summer vacation 10+ No 
F-Annual Salad Luncheon   Fellowship and fund raiser 10+ No 
S-Facility used for community groups & concerts   Usually for a fee 10+ No 
M-Community Christmas Day Brunch   Gathering for anyone in the community 8 No 
M-Hosted REST   Rotating winter shelter for the homeless 10+ Yes 
M-Mother Hubbard’s Cupboard   Church food bank 10+ Yes 
M-International Dinner   Fund raiser for food bank 8 No 
M-Walk for Cancer   Fund raiser for cancer 10+ No 
M-Walk for Alzheimer’s   Fund raiser for Alzheimer’s 7 Yes 
M-Alternative Gift Fair   An opportunity to support local charities 10+ Yes 
M-Samaritan's Purse Christmas Shoeboxes   Gifts for children beyond our community 6 Yes 
P1-Church beautification days   Work days on church property 10+ Yes 
W1-Christmas Choir Cantata   Performed during worship 10+ No 
W1-Organist   Music for worship hymns 10+ Yes 
W1-Choir   Music for worship 10+ Yes 
W1-Praise Band   Music for worship 10+ Yes 
W1-People sharing their musical talent   Music for worship 10+ Yes 
W1-Bells   Music for worship 10+ Yes 
W1-Thurs. Night Worship   Casual worship with dinner 5 No 
W2-Welcome Table   Team members welcome visitors 10+ No 
Y-Annual Youth Musical   Youth perform faith-based musical 10+ No 
Y-Community Youth Mexico Mission Trip   Faith based trip to build houses in Mexico 10+ No 
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KEY 
Teams overseen by session members 
A - Adults Ministries 
C - Children’s Ministries 
Y - Youth and Young Adult Ministries 
M - Mission 
F - Fellowship 
W2 - Welcoming 
W1 - Worship & Music 
S - Stewardship and Finance 
P2 - Personnel 
P1 - Property 
T - Technology 
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Members of the Mission Study Team 
  
 
 Dave Black Ruling Elder 
 Dave Prall Chairperson 
 Wendy Burri Member 
 Jackie Bumpus Member 
 Cindy Dragovich  Member 
 Pat Jones Member 
 Deanna Wiseman Member 
 

Advisor to the Mission Study Team 

 Kevin Buchannan Interim Pastor 


